HUMAN
PROMPTS

with a

ENUINELY
ERSONAL
OUCH

to "turbocharge” ...

the people & dynamics
around you®).




S
(ChatGPT)is a

fantastic tool ...

ch

Prompt me!
Prompt me!
Prompt me!




.
... DUt our 3
most valuable
assets are still

our

oD
any




.
... SO let’s go out 3
today and prompt
each other with a



PROMPT TO KEEP THE ‘%’
@ ALIVE

QU Hey,
, we haven't really
talked in a while. Shall we
set aside some time for a
coffee, and catch-up

together? 55

>>> Stay "in touch" with your colleagues. Don't
lose the human connection. Because before

you know it, we're confined at home alone
again for months on end &).




PROMPT TO BRING 9
SOME <>
@ INTO THE FOLD

! ! Hey, , let's take some time
today to step back and look at
all the things we've achieved
these past few weeks: let's have
everyone call out something
they're proud of, and celebrate
each other’'s achievements. ’ ,

>>> Bring some positivity to the team now and

then. Take time to celebrate, and when you do,
don't talk about “improving” just this once ).

NMA




PROMPT TO SHOW 3
SOME GENUINE <>

S |

thanks for helping me out the
other day. Without your help |
wouldn't have achieved

.| really
appreciated it. If the tables are
ever turned: I'm here for you. , ,

>>> Show appreciation to people who help you
out. And return the favor whenever you can.

That will keep the gives and gets in perfect
balance 9.




PROMPT TO OFFER 3
WHERE <>
@ !T'S MOST NEEDED

R rey
, | have

noticed you are going through a
tough time. Would it help you if | did

> J)

>>> |f you notice something, say something.
And why not suggest some help, instead of

letting people ask for it. Saying “yes” to an offer
might be easier than asking for it yourself.




PROMPT TO
APPRECIATE THE ONES ‘ »
@ WEOFTEN

! ! Hey,

team's back when other departments

, thanks for always having our

are giving us a tough time. We know
it's not always easy to be in your
shoes, and although we might not
say it often, we really do appreciate it. , ,

>>> Don't forget your manager or teamlead!
They're human too &). They need some

positivity and appreciation just as much as we
all do (and sometimes maybe even more).




}CJ \)

There you have it. @
with a Genuinely Personal Touch to 4
bring a positive boost to and the

in your team ...

1. KEEP THE HUMAN
CONNECTION ALIVE

2. BRING SOME POSITIVITY
INTO THE FOLD

3. SHOW SOME GENUINE
APPRECIATION

4. OFFER SUPPORT WHERE
IT'S MOST NEEDED

5. APPRECIATE THE ONES
WE OFTEN OVERLOOK



3
with

everyone who
can make a

today. O




Did this
resonate?

&

é Like &) Comment [:J Repost 1Send

If you want to know more about
how to create Effective Dynamics
in your team or organisation?

=) Connect here and
send me a message



Dieter Carels
Founder of Minds Alike Co

dieter.carels@mindsalike.co

+32 47252 89 31

&> mindsalike.co

ective dyna
lasting results

SCAN ME

TO GETMY CONTACTDETAILS
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